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VALUES STATEMENT
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The Company recognizes and embraces the benefits of having a diverse
Board, and sees diversity at Board level as an essential element in
achieving a sustainable and balanced development of the Company. A
truly diverse Board will include and make good use of differences in the
talents, skills, regional and industrial experience, background, gender and
other qualities of the members of the Board. These differences will be
considered in determining the optimum composition of the Board and
should be balanced appropriately when possible. All appointments of the
members of the Board are made on the basis of merit , including the
consideration of talents, skills and experience of the Board as a whole, in
order for the Board to be effective.
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NOMINATION COMMITTEE
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The Nomination Committee of the Company (the ‘“Nomination
Committee™) reviews and assesses the structure, size and composition of
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the Board and makes recommendations to the Board on appointment of
new directors of the Company. The Nomination Committee also oversees
the implementation of the annual review of the effectiveness of the
Board.
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In reviewing and assessing the composition of the Board, the Nomination
Committee should consider the benefits of all aspects of diversity,
including but not limited to, gender, age, cultural and educational
background, ethnicity, professional experience, skills, knowledge and
length of service, in order to maintain an appropriate range and balance of
talents, skills, experience and background of the Board.
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In recommending candidates for appointment to the Board, the
Nomination Committee will consider candidates on the basis of merit
against objective criteria and with due regard for the benefit of diversity
at the Board level. The ultimate decision will be based on the merit and
contribution that the selected candidates will bring to the Board.
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In overseeing the implementation of the annual review of the
effectiveness of the Board, the Nomination Committee will consider the
balance of talents, skills, experience, independence and knowledge of the
Board and the diversity representation of the Board.
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The Nomination Committee will review this policy periodically, which
will include an assessment of the effectiveness of this policy.
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