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GREAT CHINAHOLDINGS LIMITED
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(Incorporated in Hong Kong with limited liability)
(FEAEL WAL Z FIRE F)

NOMINATION POLICY

REBBOR
ADOPTED BY THE BOARD ON 3 DECEMBER 2018
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Constitution &

The Nomination Policy (the “Policy”) was approved and adopted on 3 December 2018
pursuant to a resolution passed on the same day by the board (the “Board”) of directors (the
“Directors”) of Great China Holdings Limited (the “Company”).
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Purpose and Principles B A1 & T

The Policy is to ensure that the Board maintains a balance of skills, experience and diversity

of perspectives appropriate to the requirement of the Company’s business.
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The criteria for appointment and re-election of the Directors are determined in accordance
with the requirements of the Rules Governing the Listing of Securities on The Stock Exchange
of Hong Kong Limited (“Listing Rules”) and the Companies Ordinance (Chapter 622 of the
Laws of Hong Kong) (the “Companies Ordinance”).
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The nomination committee of the Company (the “Nomination Committee”) has been
delegated to identify individuals suitably qualified to become Board members and select or
make recommendations to the Board on the selection of individuals nominated for
directorships.
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2.4 The Board is ultimately responsible for selection and appointment of new Directors.
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3.2

3.3
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Director Nomination Process EHE LR

The Nomination Committee utilizes various methods for identifying director candidates,
including recommendations from Board members, management, and professional recruitment
agency. In addition, the Nomination Committee will consider director candidates properly
nominated by the shareholders of the Company (the “Shareholders”).
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All director candidates, including candidates nominated by the current Directors and
Shareholders, are evaluated by the Nomination Committee based upon the director
qualifications, as summarized below. While director candidates will be evaluated on the same
criteria, the Nomination Committee retains the discretion to establish the relative weighting of
such criteria, which may vary based on the composition, skill sets, and experiences of the
collective Board rather than on the individual candidate.
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The evaluation of director candidates may include, without limitation, the following:
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Review of resume and job history;

B A 18 DI A TAEE 75

Personal interviews;
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Verification of professional and personal references; and
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Performance of background checks.
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4.1

The Company may request candidates to provide additional information and documents if
considered necessary.
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For filling a casual vacancy, the Nomination Committee shall make recommendations for the
Board’s consideration and approval. For proposing candidates to stand for election at a general
meeting, the Nomination Committee shall make nominations to the Board for its consideration
and recommendation.
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Pursuant to the Articles of Association which was formulated in accordance with the
Companies Ordinance, at each annual general meeting one-third of the Directors for the time
being or, if their number is not three or a multiple of three, then the number nearest but not
less than one-third, shall retire from office. The Directors to retire in every year shall be those
who have been longest in office since their last election but as between persons who became
Directors on the same day those to retire shall (unless they otherwise agree between
themselves) be determined by lot. The retiring Directors shall be eligible for re-election.
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A retiring director candidate who will be re-elected at the general meeting is allowed to
withdraw his candidature at any time before the general meeting by serving a notice in writing
to the Board or the company secretary of the Company (the “Company Secretary”).
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Director Selection Criteria T3 1F% BN

In considering the nomination of director candidate, the Nomination Committee will take into
account whether a candidate has the qualifications, skills, experience and gender diversity that
can add to and complement the range of skills, experience and background of existing
Directors.
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4.2

4.3

The Nomination Committee considers the following qualifications are at a minimum to be
required of a director candidate in recommending to the Board director candidate, or the
continued service of existing Director:
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the highest personal and professional ethics and integrity;
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proven achievement and competence in the nominee’s field and the ability to exercise sound
business judgment;
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skills that are complementary to those of the existing Board,;

A HEFH AR R RE

the ability to assist and support management and make significant contributions to the
Company’s success;
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an understanding of the fiduciary responsibilities that is required of a member of the Board
and the commitment of time and energy necessary to diligently carry out those responsibilities;
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independence: the independent non-executive director candidates should meet the
“independence” criteria as required under the Listing Rules and the composition of the
Board is in conformity with the provisions of the Listing Rules.
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Other than the foregoing, there are no stated minimum criteria for director candidate, although
the Nomination Committee may also consider such other factors as it may deem are in the best
interests of the Company and its Shareholders. The Nomination Committee does, however,
believe it appropriate for at least one independent non-executive Director to have appropriate
professional qualifications or accounting or related financial management expertise as required
under the Listing Rules.
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5.1

5.2

6.1

7.1

Board Succession Plan ZEH& 24T+

The Nomination Committee shall assess whether any vacancy on the Board has been created
or is expected due to a Director’s death, resignation, retirement, disqualification, removal from
office or other cause or due to an increase in the required number of Directors on a regular
basis or as required.
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Depending on the circumstances, the Nomination Committee may endeavor to identify in
advance one or more candidates who may fill those expected vacancies. The Nomination
Committee develops the criteria to be applied in identifying candidates, based upon the
considerations described in Section 4 above.
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Disclosure of the Policy BUsE itk &

The Company shall disclose the summary of the Policy and the progress made towards

achieving the objectives set in the Policy periodically (e.g. in the corporate governance report).
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Evolution K&

To ensure that the continuous smooth implementation of the Policy, the Company shall
undertake regular reviews of the Policy having regard to the regulatory requirements, good
corporate governance practice and the expectations of the Shareholders and other stakeholders
of the Company.
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Confidentiality {525

Unless required by law or any regulatory authority, under no circumstances shall a member of

the Board or a staff of the Company disclose any information to or entertain any enquiries

from the public with regard to any nomination or candidature before the circular to

shareholders, as the case may be, is issued. Following the issue of the announcement or

circular, the Board or the Company Secretary or other staff of the Company approved by the
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Board may answer enquiries from the regulatory authorities or the public but confidential
information regarding nominations and candidates should not be disclosed.
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